
RECOGNIZING 
the 

VALUE OF
TRADES

– ANGELA ZUBA –

Industry groups

and young people 

entering the trades 

came together on

April 29 at an 

apprenticeship 

recognition event

to celebrate and 

recognize the 

importance of careers 

in the trades. 

IT IS A COMMON MISCONCEPTION that 
trade professions are dirty, low paying, and only 
for those who are not academically brilliant. These 
stereotypes have been slung around forever and are 
certainly not true. I bet that that each person reading 
this article knows someone who is successful in the 
trades, and a new way of thinking about the trades is 
gaining a ton of momentum.
 The trades of today can be extremely technical, 
require a great deal of knowledge, and lead to a 
successful future. In fact, many of the successful 
businesses in and around Lethbridge today were started 
by tradespeople.
 It’s not just industry that is on board with trades 
either; the government is allocating some serious cash 
to support individuals who enter these fields as well. 
For Lethbridge and area, trades are serious business and 
people are taking notice. 
 Six trade-related groups–Canadian Home 
Builders’ Association–Lethbridge Region (CHBA–
LR), Lethbridge Construction Association 
(LCA), CAREERS: The Next Generation, Alberta 
Apprenticeship and Industry Training, and both 
Lethbridge School District No. 51 and Holy Spirit 
Roman Catholic Separate Regional Division No. 
4–have come together to recognize the efforts of 
local employers, employees, and students who are 
dedicated to improving awareness of skilled trades in 

Lethbridge and area by giving deserving apprentices recognition 
and scholarships. On April 29, at the apprenticeship recognition 
event, over 100 individuals were recognized for their success in 
trades studies. Mayor Chris Spearman, Lethbridge West MLA 
Shannon Phillips, and Lethbridge MP Rachael Harder were all in 
attendance to show their encouragement and support for all trades.
 “The event celebrates the dedication of employers who hire and 
train students in their unique, specialized ways. It also acknowledges 
the hard work of the young employees who are beginning the 
path of becoming highly trained journeymen. Lethbridge School 
District thanks the employers for their continued support of the 

program,” said Andrew Krul, Off-Campus Education Facilitator 
with Lethbridge School District No. 51.
 “On behalf of the Holy Spirit School Division we would like to 
thank the tireless efforts of the employers who help to mentor and 
mold our students into skilled and educated people,” Devon Farrar, 
High School Off-Campus Education Coordinator for Holy Spirit 
Catholic Schools stated. “It is no secret that careers in the trades 
demand critical-thinking problem solvers, and the [Registered 
Apprenticeship Program or RAP] allows students the opportunity 
to cultivate these necessary and valuable skills.”
 Certificates of recognition were handed out to high school 
students completing the RAP and financial scholarships were 
given to working apprentices of CHBA–LR and LCA member 
companies. In total, $14,000 in scholarships were handed out to 
assist deserving apprentices pursue their careers. 
 “The reason the CHBA–LR and its members give out these 
scholarships is because we are all fully invested in supporting these 
individuals who are building the communities we all live in,” 
commented Angela Zuba, CEO of CHBA–LR. “It takes thousands 

of skilled workers each year to build the communities we all 
live in and that can’t be trusted to just anyone. We want to 
ensure that everyone involved in building a community is fully 
trained, highly skilled, and in front of new codes, trends, and 
best practices. The best way to do this is through education.”
 “The LCA has always acknowledged the importance of 
apprentices in the construction industry,” added Erin Low, 
Executive Director of the LCA. “Funds are raised annually for 
the Apprenticeship Scholarship Program, and we are proud to 
announce that the LCA recently donated $100,000 to the [new 
trades and technologies facility] building at the Lethbridge 

College. Trade apprentices are vital to our industry.” 
 “CAREERS has enjoyed the opportunity to connect with 
CHBA and LCA members, and appreciate the support the 
associations have given in connecting Lethbridge youth to 
career exploration opportunities and celebrate their successes,” 
Shane McKay, Regional Director for CAREERS: The Next 
Generation stated. “Many employers and businesses have really 
gone above and beyond to support RAP and allow students to 
grow and learn.”
 If you or someone you know is interested in learning
more about trade careers, you can find a full listing of 
trade professions and how to get started online at 
tradesecrets.alberta.ca.

Angela Zuba is the Chief Executive Officer of the Canadian 
Home Builders’ Association–Lethbridge Region, and is dedicated 
to enhancing the residential construction industry in Lethbridge 
and area.
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The apprenticeship recognition event, held April 29, recognized individuals for their success in trade studies.

“It is no secret that careers in the trades demand critical-thinking
problem solvers, and the [Registered Apprenticeship Program or RAP]

allows students the opportunity to cultivate these necessary and valuable skills.”


