
 

 
 
 

December 12, 2016 
Message from the CEO 
The fall sitting of the Alberta legislature began on October 31 and is slated to end shortly, with the most 
relevant piece of legislation on the order paper being the Modernized Municipal Government Act 
(MMGA).  The Act has passed third reading, but discussions relating to the associated regulations will be 
continuing well into 2017. 
 
Amendments to the MMGA were introduced and passed recently by the Minister of Municipal Affairs. 
Some of these items were particularly concerning to our industry. In response we have been in contact 
with various decision-makers, sent a letter to the Minister suggesting a path forward, and also circulating 
a call to action for our members. If you have any questions relating to the MMGA, please do not hesitate 
to contact our Planning and Development Lead, Scott Fash. 
 
Government Relations  
Alberta’s carbon tax will come into force on January 1, 2017. This will mean increased costs for 
Albertans and Alberta businesses. Some key messages you can share include: 
 
We cannot support the imposition of a carbon tax broadly – it will negatively impact everyday Albertans 
and also the economy generally. If the tax must go ahead, there are several areas where the funds 
gathered should be spent for maximum effectiveness 

• Consumer education and awareness programs including a comprehensive yet easy to use 
website. 

• Detailed energy billing that helps foster energy literacy. 
• Incentives for voluntary home energy assessments and labeling. 
• Incentives or tax rebates for targeted energy efficiency retrofits. 
• No or low-interest loans on renewable energy sources. 
• Financial incentives for pilot projects related to renewable energy, efficiently designed 

communities and community energy systems. 
 
Technical 
The plumbing code regulation is on track to go to Cabinet this month which would see the adoption of the 
2015 National Plumbing Code into Alberta with a coming into force date of Jan. 1, 2017.  Key changes 
for residential construction are: 

• Changes to some fire sprinkler requirements;  
• Changes to maximum length of p-traps; 
• Reduction in water flows for toilets from 6.0 litres to 4.8 litres, as well as reduction in flow rates for 

taps and urinals.  The toilet water reduction will create some issues of drain line carry for some 
applications. 

• All Alberta-specific changes previously included in Alberta regulation have been removed.  This 
means Alberta has now fully adopted the National Plumbing Code without Alberta-specific 
changes. 

 
Members should ensure they purchase the 2015 National Plumbing Code and familiarize themselves 
with the previous Alberta requirements to ensure their installations meet the 2015 National Plumbing 
Code. 
  

mailto:scott.fash@chbaalberta.ca
http://www.nrc-cnrc.gc.ca/eng/publications/codes_centre/2015_national_plumbing_code.html


Alberta Report  

 

CHBA – Alberta, in conjunction with RDH Engineering, supplier and builder members, has created an 
Illustrated Guide to foster understanding of the prescriptive energy efficiency requirements in Section 
9.36 of the 2014 Alberta Building Code.  Section 9.36 came into effect November 1, 2016.  The Guide 
provides examples of above and below grade assemblies and the calculations required to assess the 
assembly RSI values.  The Guide also discusses windows, HVAC and air sealing.  There is an extensive 
resource section that provides links to many more assembly details and RSI calculators.  The Guide is 
available for free by download from the CHBA – Alberta Technical Resources Webpage. 
 
Safety 
How does the Safety Mentorship Program work?  
If you want to improve safety on your sites but don’t know where to start or do not have a dedicated 
safety person within your company this may be the program for you! 
 
CHBA – Alberta has recruited proven Safety Leaders (Mentors) throughout the province with the goal of 
pairing them up with companies that wish to learn more about safety in a hands on way. You and your 
assigned Mentor will meet on a month to month basis to determine what your company needs and guide 
you through the activities that you as a team have determined are necessary. When, where and how 
often you meet will be entirely up to you and your Mentor to decide. The CHBA – Alberta Safety 
Mentorship Program is an opportunity to help foster a stronger safety culture and build new industry 
relationships.  
 
What do I need to participate? 
 
 A minimum of three hours per month to dedicate to the program; 
 Agreement that you will participate in the program for a minimum of six months; 
 A valid WCB account; 
 A designated person within the company who will be paired with the Mentor; 
 Willingness to learn and improve safety within your company and in the industry as a whole! 

We currently have eight openings available in Edmonton, Calgary and Red Deer.  
If you wish to register or would like further information please contact Brittany Baltimore . 

 

http://www.chbaalberta.ca/technical-resources?mid=1224
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